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Editor Selection Policy for the MedZone-Journal of Health Sciences (MJHS)

Objective:

This policy establishes a fair and transparent process for selecting editors for the MedZone-Journal
of Health Sciences (MJHS), ensuring the journal adheres to high editorial standards and integrity.
By implementing a clear and structured selection process, the journal seeks to maintain its
credibility and academic excellence, offering the research community reliable and well-curated
content.

Scope:

This policy governs the selection of all editorial positions within MJHS, including the Editor-in-
Chief, Associate Editors, and Section Editors. The proper selection of editors is critical for shaping
the journal's overall direction, ensuring that it reflects the highest standards of scholarship in health
sciences.

Eligibility Criteria:
Candidates for editorial positions must meet the following requirements:

o Hold a doctoral degree (or equivalent) in a field relevant to health and rehabilitation.

o Demonstrate a substantial publication record, particularly in health and rehabilitation
research.

e Have prior experience in editorial or peer review roles.

« Exhibit a strong professional reputation for integrity and ethical behavior.

o Be committed to dedicating sufficient time for editorial responsibilities.

The eligibility criteria are designed to ensure that selected editors possess the necessary expertise
and professionalism to uphold the journal's academic rigor and ethical standards in the field of
health sciences.

Selection Process:

1. Nomination and Application:

o MJHS will announce available editorial positions and invite both applications and
nominations via multiple channels (e.g., website, email, social media). This
transparent and accessible process ensures that qualified candidates from diverse
backgrounds are encouraged to apply, contributing to a broader pool of expertise.

2. Application Requirements:
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o Candidates should submit:
= Acurrent CV (Curriculum Vitae).
= A statement of interest.
= A vision statement outlining their goals and plans for the journal.

These documents allow the selection committee to assess the alignment of candidates’
qualifications and future plans with the journal’s goals, ensuring that appointed editors can
effectively contribute to the journal's development.

3. Review and Evaluation:
o A selection committee, composed of current editorial board members and external
experts, will assess applications based on the following:
= Editorial vision and goals.
= Relevant experience in health and rehabilitation.
= Professional integrity and ethical standards.

This review process ensures that candidates are evaluated holistically, focusing on their ability to
guide the journal effectively and maintain the publication's standards of integrity and scientific
excellence.

4. Interviews:
o Shortlisted candidates may be invited for interviews to discuss their qualifications
and vision for the journal.

Interviews provide an opportunity for deeper insight into a candidate’s leadership potential and
their vision for the future of MJHS, ensuring they can contribute to the journal’s ongoing success.

5. Final Selection:
o The selection committee will make recommendations, which will be forwarded to
the governing body of the journal for final approval.

The governing body’s role in this final approval ensures an additional layer of oversight, ensuring
that editorial appointments align with the broader strategic goals of the journal.

Term and Responsibilities:

o Editors will be appointed for terms of 3 to 5 years, with the possibility of renewal following
performance reviews.
o Editorial responsibilities include:
o Overseeing the peer review process.
o Contributing to the journal's strategic direction and growth.
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This term structure and the specified responsibilities ensure that editors are committed to the
journal’s development while offering regular opportunities for performance evaluations and
potential improvements.

Conflict of Interest Disclosure:

o Applicants must disclose any potential conflicts of interest that could affect their
impartiality as editors.
o These disclosures will be carefully reviewed to ensure the integrity of the journal is upheld.

By requiring conflict-of-interest disclosures, MJHS ensures the editorial process remains
transparent and unbiased, fostering trust within the academic community.

Commitment to Diversity and Inclusion:

e MJHS is committed to cultivating a diverse editorial board that represents a wide range of
demographics and academic disciplines.

A diverse editorial board brings a variety of perspectives and ideas, which is essential for ensuring
the journal’s research is inclusive and reflective of the global health and rehabilitation community.

Policy Review and Amendments:

« This policy will be reviewed and updated periodically to reflect best practices and meet the
evolving needs of the journal.

o Updates will ensure the policy continues to support the journal’s mission of excellence and
integrity.

Regular reviews of this policy help MJHS stay current with editorial best practices, ensuring the
journal remains at the forefront of health science publishing while adapting to new challenges and
opportunities.

This policy guarantees that the process of selecting editors for MJHS is fair, transparent, and
centered on maintaining high editorial standards, while promoting the journal's mission to serve
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the research community effectively. It emphasizes the journal's commitment to integrity, diversity,
and academic rigor in the selection of its editorial leadership.
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